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According to the 13th Annual 
Transamerica Retirement 
Survey, some 62% of 
employees whose employer 
doesn’t offer a retirement 
plan said they would be likely 
to leave their current job for 
a nearly identical position 
with a similar employer that 
offered one.1

What are the Potential Cost savings of adoPting an MeP?
One of the most compelling benefits your business may realize by adopting an MEP is the cost savings. 
Let’s take a look at the savings when comparing the hard costs your business may have when operating 
a single employer plan on your own outside of an MEP.
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This guide was developed to help both small and large businesses 
understand what a multiple employer plan (MEP) is, the benefits of adopting  
an MEP, and the potential cost savings that can be realized by your business—
when compared to operating a single employer plan on your own.

Why Retirement Plans Are Important
Employees value working for an employer with a retirement plan in place. 
In fact, 48% of workers said they’d prefer a job with excellent retirement 
benefits with minimum salary requirements vs. a higher salary with poor 
retirement benefits.1

This statistic reveals an important point: employees place a high value on 
retirement benefits, and consider a retirement plan to be a vital part of 
their overall compensation package.

What Is a Multiple Employer Plan?
A multiple employer plan, also referred to as an MEP, is a retirement plan 
for businesses that typically have a common interest, but that are not 
commonly owned or affiliated. These businesses are referred to as adopting 
employers when they elect to join the MEP. These plans can be defined 
contribution (DC) or defined benefit (DB) plans.

What Is a Multiple Employer Plan Sponsor?
A multiple employer plan sponsor is the organization that maintains  
the MEP and master contract under which adopting employers may  
adopt a retirement plan. An example of organizations that may sponsor  
an MEP can be a professional employer organization (PEO), or a 
professional association.

What Are the Benefits of Adopting an MEP?
There are many benefits for your business to adopt a retirement plan 
through an MEP including:

• Potential cost savings compared to operating a single employer plan on 
your own

• Fiduciary support
• Plan design flexibility
• Access to more investment choices
• Strong participant education support*
• Business tax deductions*
• Employee retention and recruitment*
• And many more

*These are also benefits of a retirement plan in general.
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Audit Costs
Large employers that sponsor their own plans may benefit from this cost savings. The law requires that 401(k) 
retirement plans with 100 or more participants complete an annual audit. An independent, qualified public 
accountant must conduct an audit of the plan’s financial statements, including review of the plan’s Form 5500, 
schedules, internal control practices, and other information. This audit alone can potentially cost more than 
$5,000 each and every year.

Important note for your business: By adopting an MEP, your business may be able to avoid paying an accountant 
for this service, and the audit will typically be handled at the MEP sponsor level.

Document Preparation Costs
When a business provides a retirement plan, such as cross-tested or new comparability plan, plan documents must 
be professionally drafted, typically by an attorney. The business not only pays to have the plan document initially 
drafted, but thereafter, as laws and regulations change over the years. This can be quite expensive over time.

Important note for your business: Document preparation costs are significantly reduced for an adopting employer; 
most document preparation is provided under the MEP.

Compliance Testing Costs
Most non-safe harbor 401(k) retirement plans must pass rigorous nondiscrimination tests annually to ensure that 
the plans do not discriminate in favor of highly compensated employees in order to qualify for tax advantaged 
status. These costs can potentially be several thousand dollars per year.

Important note for your business: Under an MEP, testing is included for each adopting employer and economies of 
scale are realized during the testing processing. Nondiscrimination testing is streamlined and may be billed as an 
administrative fee instead of being charged a la carte. Additionally, the work and time associated with compliance 
testing, including preparing census data and providing documentation to the recordkeeper, is handled by the  
MEP sponsor.

Under a multiple employer plan with Transamerica, mid-year testing is available at no additional cost.



Plan Design Costs
Plan design can be complex and often 
requires an experienced professional  
to develop a plan design that will suit  
each company’s employee demographics 
and meet their goal for establishing the 
retirement plan.

Plan design includes analyzing demographics 
to determine the best options for employee 
eligibility, vesting schedules, contribution 
types (both for the employer and employee), 
nondiscrimination testing, benefit payments, 
loans, withdrawals, and payment of plan fees.

Furthermore, plan design alternatives must 
be considered based on the unique aspects 
of your business. This includes in-depth 
analysis in determining which plan type 
best suits your business. Should you adopt 
a cross-tested or age-weighted plan, a 
profit-sharing only plan, a profit-sharing 
with 401(k), a 401(k) with an automatic 
enrollment feature, a safe harbor plan, or 
some other type of plan?

Your business won’t lose any of these critical 
plan design alternatives—in fact, your MEP 
sponsor enables you to take advantage of 
the plan efficiency, without sacrificing the 
myriad of plan design alternatives available 
under a single employer plan.
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Form 5500 Filing Costs
Each year, pension and welfare benefit plans are 
required to file an annual report regarding their 
financial condition, investments, and operations. This 
annual reporting requirement is generally satisfied 
by filing the Form 5500. For a single employer plan, 
outside of an MEP, your business will need to pay to 
handle this filing. These costs can potentially be several 
hundred dollars or more per year for a plan sponsor.

Important note for your business: By becoming an 
adopting employer of an MEP, you will no longer need 
to complete Form 5500. Your MEP sponsor files one 
Form 5500 that captures all of its adopters. If your 
business is subject to an audit for Form 5500 purposes, 
it may have to bear only a fraction of the expense, if 
any at all.

Quarterly Participant Statement Costs
Participants in defined contribution plans who have  
the right to direct their investments are required to  
be provided with quarterly benefit statements. The  
plan sponsor of a single employer plan may need  
to pay an outside service provider to produce and 
distribute these mandatory statements, and are  
charged for the printing, handling, and postage costs  
for each participant.

Important note for your business: Under an MEP, 
statement costs may be reduced since this task can be 
completed by Transamerica, and as part of our service 
statements are mailed within five business days of each 
quarter’s end.2

Investment Underwriting
A multiple employer plan’s pricing reflects the 
combined assets of all its adopting employers and, 
using that buying power, can generally obtain lower 
fees, more services, and a more diverse investment 
choice offering than a small single employer plan.



Many small- to mid-size companies may not 
have the resources to manage a retirement 
plan from a fiduciary standpoint. MEP 
sponsors assume a fair amount of fiduciary 
responsibility on behalf of adopting 
employers and can assist with the day-to-day 
management of the plan.
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Administrative Offload
A major consideration for your business is the amount 
of administration man hours that a retirement plan 
requires and the administrative relief that may occur as 
a result of adopting an MEP.

Underestimating the administration required to 
properly operate a 401(k) plan is a common mistake. 
With an MEP, adopting employers can avoid a significant  
number of tasks including, but not limited to:

• Annual and mid-year nondiscrimination testing
• Employee eligibility tracking
• Contribution limit tracking
• Contribution remittances*
• Payroll processing*
• Distribution processing
• Participant statements
• Investment reviews
• Loan processing
• Compliance and legislative supervision
• Form 5500 filing
• And many more

Consider the amount of time someone in your 
company might spend on these tasks. Also consider 
the time that would be taken away from their normal 
responsibilities. Most businesses find that adopting an 
MEP saves them not just money but also time.

Fiduciary Responsibilities
What does the term fiduciary responsibility mean? 
Fiduciary responsibility can be thought of as 
a relationship imposed by law where someone 
has voluntarily agreed to act in the capacity of a 
“caretaker” of another’s rights, benefits, and in this 
case retirement plan assets.

*Adopting employer will need to handle these functions if they are not part of a PEO arrangement.

The fiduciary has a legal obligation to carry out its plan 
responsibilities with the highest degree of prudence, 
good faith, honesty, integrity, service, and undivided 
loyalty to the beneficiaries’ interests—in this case, 
retirement plan participants. This good faith has been 
interpreted to impose an obligation to act reasonably 
in order to avoid negligent handling of the participants’ 
interests as well as the duty not to favor anyone else’s 
interest (including the trustees own interest) over that 
of the participant.

By adopting an MEP you will receive substantial 
fiduciary support. For example, the fiduciary 
responsibility to select and monitor your plan’s 
investments is managed by your MEP sponsor.

Transamerica provides MEP sponsors with tools to 
help handle the required tracking, documenting, and 
monitoring of this important task, including:

• Fiduciary Management Tools along with a Fiduciary 
Warranty,3 and

• A proprietary, due diligence process for selecting 
and monitoring the investment choices known as the 
Investment Scorecard Methodology.4 The quarterly 
Investment Scorecards4 help you fulfill this part of your  
fiduciary responsibility, and are provided as resources.



Are you reAdy to LeArn More?
As you can see, the advantages of adopting an MEP are tremendous. If you would like to learn more or 
receive a complimentary consultation, please do one of the following:

1. Contact your multiple employer plan sponsor.

2. Contact transamerica’s Special Markets at 866-393-8967, option 1 + option 1.

3. Send an email to MePSponsorSales@transamerica.com.
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Ease of Adoption
By joining an MEP with Transamerica, adoption is easy 
and seamless. Trained professionals are available to 
assist you with questions during the adoption process 
and paper adoption is also available.

Participant Education Support
As an adopting employer, you will also have access to 
a plethora of award-winning5 tools and resources to 
enroll and educate your employees and participants.

Enrollment Resources
Transamerica makes enrollment fast and easy by 
offering you the following resources:

• Enrollment workbook
• Enrollment workshops
• Enrollment videos
• Online enrollment

Many more tools are at your disposal, and several are 
available in both English and Spanish.

Investment Education & Planning Tools 
Transamerica gives plan sponsors a wealth of resources 
that can help empower participants to better manage 
their investments, including:

• Employee educational seminars 
• Award-winning participant website5 

• Educational brochures, flyers, and videos
• Quarterly online participant newsletter
• Online retirement planning web calculators and tools
• Investment facts sheets

About Transamerica Retirement Solutions
Transamerica Retirement Solutions6 is a top retirement 
plan provider7 with more than 21,000 retirement plans,  
totaling more than $100 billion in assets under 
management.8 Transamerica has nearly a decade of  
experience in servicing multiple employer plan sponsors 
and retains thousands of adopting employers.8
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1. The 13th Annual Transamerica Retirement Survey was conducted 
online within the United States by Harris Interactive® on behalf 
of Transamerica Center for Retirement Studies® between January 
13-31st, 2012 among 3,609 full-time and part-time workers. 
Potential respondents were targeted based on job title and full-time 
and part-time status. Respondents met the following criteria: U.S. 
residents, age 18 or older, full-time workers or part-time workers in 
for-profit companies, and employer size of 10 or more. Results were 
weighted as needed for the number of employees at companies in 
each employee size range. No estimates of theoretical sampling error 
can be calculated; a full methodology is available.

The Transamerica Center for Retirement Studies® (“The Center”) 
is a nonprofit, private foundation. The Center is funded by 
contributions from Transamerica Life Insurance Company and  
its affiliates and may receive funds from unaffiliated third-parties.  
For more information about The Center, please refer to  
www.transamericacenter.org.

2. Please see service agreement to find out the specific service standards 
that apply to your plan.

3. The Fiduciary Warranty provides that the investment line-up made 
available by Transamerica provides sponsors with a broad range of 
investment alternatives to offer to participants, that such investment 
choices are selected in accordance with applicable prudence 
standards, and that investment options are suitable for long-term 
investing. The Fiduciary Warranty applies to the general due diligence 
conducted by Transamerica (as described in the previous sentence) 
and does not apply to the performance of the underlying investment 
choices, nor does this Indemnification extend to claims that any 
expense paid directly or indirectly by the plan are reasonable, and it 
is still possible to lose money despite this warranty. See the Fiduciary 
Warranty for complete terms, limitations, and requirements.

4. The Transamerica Investment Monitor provides investment 
selection and monitoring due diligence related to the investment 
choices on Transamerica’s platform as a normal part of its business. 
Transamerica makes certain of this due diligence available to clients 
so they may leverage it as they select and monitor the investments 
for their own plan. Clients and other interested parties must consult 
and rely solely upon their own independent advisors regarding their 
particular situation. All investments involve risk, including loss 
of principal and there is no guarantee of profits. Investors should 
carefully consider their objectives, risk tolerance, and time horizon 
before investing. This is not meant to be construed as investment 
advice. Transamerica is not a fiduciary with respect to the plan as 
defined by ERISA including sections 3(21), 3(38), or 3(16), nor 
it is responsible for a plan’s selection, monitoring or de-selection 
of investments. Although the investment choices may meet the 
“significantly exceeds,” “meets/exceeds,” or “below” criteria, there 
are no guarantees of a profit and it is still possible to lose money 
from that investment choice. The methodology and criteria used may 
be changed at any time. Transamerica Retirement Solutions does 
not provide investment advice. Nothing presented herein should 
be construed as a recommendation to purchase or sell a particular 
investment, product, or follow any investment technique or strategy. 
Transamerica Retirement Solutions does not act as a fiduciary.

5. Transamerica Retirement Solutions’ communication materials have 
received awards from various organizations, including the Awards 
for Publications Excellence (“APEX”) in 2012; Communicator 
Awards 2012; DALBAR, Inc. in 2012; Hermes Creative Award in 
2012; Mutual Fund Education Alliance (“MFEA”) STAR Awards 
in 2012; Plan Sponsor Council of America (“PSCA”) in 2012; 
Videographer Awards in 2012; and W3 Awards in 2012. For more 
information please refer to the website www.TA-Retirement.com. 
Transamerica Retirement Solutions Corporation was formerly known 
as Transamerica Retirement Services Corporation and Diversified 
Retirement Corporation.

6. Transamerica or Transamerica Retirement Solutions refers to 
Transamerica Retirement Solutions Corporation.

7. Transamerica Retirement Solutions received a combined 84 
“Best in Class” Cups for sponsor and participant services in 
PLANSPONSOR® Magazine’s annual Defined Contribution Survey 
of retirement plans. The 84 “Best in Class” designations—16 in the 
<$5 million market, 17 in the $5 million to $10 million market, 
24 in the $10 million to $50 million market, 4 in the $50 million 
to $200 million market, and 23 in the $200 million to $1 billion 
market—rank Transamerica Retirement Solutions among the top cup 
recipients of the 38 providers evaluated in these combined markets. 
The results of the Defined Contribution Survey were announced 
in the November 2012 issue of PLANSPONSOR® Magazine. The 
survey polled 5,930 clients of 38 defined contribution plan providers. 
“Best in Class” Cups are awarded to plan providers who score in 
the top quartile of a specific category. The client recommendation 
rate was based on four criteria metrics (extremely likely, moderately/
slightly likely, neutral, and recommend against). See the November 
2012 issue of PLANSPONSOR® Magazine for complete results. 
Transamerica Retirement Solutions was formerly known as 
Transamerica Retirement Services Corporation and Diversified 
Retirement Corporation.

8. As of December 31, 2012.

All cost savings mentioned are estimates and may vary depending on TPA, advisor, or attorney fees.

Transamerica Retirement Solutions and its representatives cannot give ERISA, tax, or legal advice. This material is provided for 
informational purposes only based on our understanding of material provided and should not be construed as ERISA, tax, or legal 
advice. Clients and other interested parties must consult and rely solely upon their own independent advisors regarding their 
particular situation and the concepts presented here. Although care has been taken in preparing this material and presenting 
it accurately, Transamerica Retirement Solutions disclaims any express or implied warranty as to the accuracy of any material 
contained herein and any liability with respect to it.

Disclosures
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